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Obama the Great Leader
Leadership is often misinterpreted. So many people think it is about an individual being in control of others, being in a position of power in the hierarchy and giving orders to other people whom they are expected to take and execute unquestionably. However, this is not what leadership is and would be best described as management (the act of dealing with and controlling people). Leadership has more to it than just management. “It is the ability to be an example by getting things done, having positive habits that others can take from. It is being at the forefront to guide others.” (Silva, pg. 11). Leadership is the ability to look at situations critically with others in mind then makes sound decisions for the greater good which are not clouded by emotions. It is about selflessness, not just authority. It is mentorship, empowerment, and influence, the ability to see the good in people as well as the negative traits they possess their strengths and weaknesses and have the ability to work around these things to either mold better individuals, nation, businesses, and even families. An individual with such traits would, therefore, make a good leader.
Success and failure
Barack Obama, for instance, was a great leader serving as the 44th president of the United States of America and the first African American president. Born to a middle-class family with an African father, he had to deal with struggles and questions about his multiracial heritage and the person he was. This even led to his use of alcohol, cocaine, and marijuana. “He later says that this was a huge mistake and moral failure on his part.” (Carter, Pearl, pg. 110).  He later moved to New York City where he joined Colombia University, studied political science, graduated and worked with Business International Corporation. This was one of his many successes that were yet to come considering the background at which he was born and raised, the challenges he faced and experiences in life but still managed to get himself a proper education. 
When he worked as the Developing Community Project director, He achieved so much including growing the number of staff members, the organization’s annual budget from $70,000 to about $400,000, helping establish a job training program, a tutoring program that was to make people college ready and an organization that taught people about their rights as tenants. He later joined Harvard University to pursue a degree in law. “On the basis of his good grades, Obama was selected to be an editor in the university’s law review and was later elected president of the law review.” (Greenstein, pg. 58). He was able to convince people, including the conservatives, that he would protect their interests making him the first black president of the law review. These experiences, as well as his interest in community service, ultimately made him a great leader when he became president.
Type of Leadership
Barrack Obama was a Charismatic-transformational kind of leader. His authentic charismatic personality made it possible for him to form a strong bond with his followers and he was able to get elected as president of the United States. To be a charismatic leader, one has to base their leadership on values, virtues, and emotions. He inspired his people, formed moral as well as personal credibility and made sure to make them trust that his intentions for them were honest and pure since the time he was elected president of the law review back in Harvard University to when he came the president of the United States. “Through his charisma, he was able to bring people to his side and have them perform their task efficiently.” (Greenstein, pg. 63).
During the 2008 election, he managed to drive young people to contribute towards his campaign and the change icon became vocalized by the same young people. This made influential politicians feel the impact and level of influence Barack Obama had on these people making them consider supporting his candidacy. Throughout his career, he demonstrated that he was a leader with positive consideration. He was able to build good relations with the media and press, forged for the tolerance of marginalized groups believing that all citizens had the right to identity and an active voice and also tried to reinstate diplomatic and international relations with Iran and Cuba. He worked to improve America’s image to the world through consensual policies, visiting foreign countries and being mindful of their cultures. (Gliem, James, pg. 35).
Barack Obama’s Leadership Traits
Even before Obama became president of the United State, he had always shown positive traits of a great leader from engaging in community development to holding a senatorial office in Illinois. He is a leader of conviction and perseverance. He believed that if something was right and an individual believed they were on the right track, then they have the ability to influence others to join their course and get their message across. He took stand on different issues and was able to convince people that he had valid points like in instances on the UN resolution of the Palestinian conflict. His campaign slogan in the 2008 election ‘change we can believe in’, showed that he was a leader that believed in change. After his campaign was successful, many people started talking about change. The word change became a buzz word during that period and was used by almost every person talking about transformation which would resonate with Barack Obama. Not only did he use the word change, but also steered change, through his eight-year office tenure, by applying it to every possible aspect of governing the country and what he wanted to do for his people.
He was a selfless leader that believed in the power of ‘we’ not ‘I’ and during the delivery of his speeches, he would use the word we instead of I. It was his way of making people feel that they were involved in whatever he was talking about be it a successful project or even an upcoming one. He was great at communicating with people of different ages, backgrounds, gender, and races, not just by giving speeches but also listening to their views. He was even awarded by Advertising Age the Marketer of the Year Award in the year 2008 (Rao, pg. 9). This was as a result of his ability to communicate effectively with different and many people. His campaigns in 2008 and 2012 were both successful because of his communication skills. Good communication helped him build a good relationship with the people consequently benefiting his political career.
Barack Obama did not hesitate to take risks if a situation was worth the risk. This trait about him has contributed to his success over the years. He even wrote a book titled ‘The Audacity of Hope’ where he talks about the risks he took when he decided to run for the office of the president. During his talks, he urges people to take more risks but have them calculated at first. He was a firm believer that one would not truly know the outcome if they did not give it a try. He was a leader that always wanted to achieve more. He would turn the end of a project to the beginning of a new one. He had a never dying hunger of excellence and achievement and would urge people to achieve more. He often used the phrase ‘let’s get back to work’ after celebrating the success of a project.
Strengths and Weaknesses
As a leader, Barack Obama was a patient man. He once said that times of crisis call for action but then it would be worse to rush into taking actions without being prepared first. It takes wisdom and patience to realize this. It was because of patience that he was able to achieve healthcare reformation. He was also able to avoid quite a number of disasters due to his patients. His biggest weakness was the failure to value the executive branch. He was slow in stuffing and replacing vacancies. This had negative effects on the speed at which the economy recovered (Greenstein, pg. 69).
In conclusion, Barack Obama’s appeal to different groups of people as well his understating of postmodernism is part of the main reasons he was able to become a great leader as president of the United States of America as well as his personal success story. He did not shy away from using savvy communication methods as well as the internet to get through to the younger generation. His ability to connect with people through emotions, his charisma and understating made him very unique compared to other leaders that preceded him.
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